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The only four-year
institution serving"
the North Puget
Sound region &
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Fueling Reglonal

North Puget Sound |
demand for skilled
talent is growing

WSU Everettis
positioned to meet
workforce needs

11.9% enrollment..
increase, the highest
IN the WSU System E




* [nvesting In top-tier
faculty and staff

« EXxpanding
opportunities with
new programs

* |nitiatives to
promote inclusivity
and pathways for
underrepresented
groups
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WOorld challienge

researcn. .
opportunities

Faculty research
addressing Critjcal
local issues
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Strategic Planning™

. Our 2024-2027 Strategic Plan
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o Expanding acceﬁﬂanA
success .

o Forging dynamlc;(
partnerships
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o Ensuring sustamab’le
growth, g
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o Fostering a culture lof
inclusion and excelle

« Continued support from
our local Iegi%cors
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